This policy relates to “Ultrapanel Building Technologies Limited” and
‘https.//ultrapanel.co.uk”

MODERN SLAVERY POLICY

Introduction

Ultrapanel Building Technologies Ltd design, fabricate/manufacture, flatpack, deliver and
install roof in roof systems including spandrel walls and party walls. We challenge ourselves
to be a leader in these systems for volume housebuilders.

This statement is made pursuant to section 54 of the Modern Slavery Act 2015 and sets out
the steps Ultrapanel have taken to identify associated risk and to ensure, as far as is
practicable, that Modern Slavery is not taking place in its own business or supply chains.

Modern slavery can take various forms such as servitude, forced or compulsory labour and
human trafficking. The Company continues to engender a zero-tolerance approach to
modern slavery through training and communication.

We are committed to acting ethically and with integrity and endeavour to have transparency
in all our business dealings and relationships. We are also committed to implementing and
enforcing effective systems and controls in line with our Modern Slavery Policy, to ensure as
much as distinctly possible that modern slavery is not taking place anywhere within our
business or supply chains, consistent with the Act.

Whistleblowing Policy

Ultrapanel encourages all employees or any other individuals working for or on behalf of the
company to raise concerns about irregular practices and situations at work which could
place the Company or individuals associated with Ultrapanel in a vulnerable position. These
concerns might relate to suspected criminal activity, possible unlawful conduct of fellow
employees, modern day slavery, health and safety matters and environmental issues.

Building on previous employee awareness activities, An online, Modern Slavery Awareness
training programme commenced in 2023. Further roll-out is expected in 2024.

The Directors are committed to the effectiveness of this policy and provide reassurances that
if an employee has a genuine concern, they will not suffer any form of retribution because of
raising the concern.

Recruitment

Ultrapanel has a thorough recruitment and selection process. This includes ensuring that
appropriate identity checks are carried out to ensure that all new employees are eligible to
work in the UK. Employee awareness is maintained through periodical poster campaigns. An
Anti-Slavery section is now part of our employee inductions.

Agency

The Company engages with reputable employment agencies that comply with the Agency
Workers Regulations and carry out appropriate checks to establish that workers are eligible
to work in the UK.

Pay

All employees are paid directly into a personal bank or building society account in their
name. A KPI has been associated with this activity to be reported and reviewed at Board
level on at least an annual basis.

Supply Chain
The company also expects the same high standards from all its suppliers, contractors, and



other business partners and as part of its contracting processes, has included specific
prohibitions against the use of modern slavery and expects that its suppliers will in turn hold
their own suppliers to the same standard.

Post Covid, audits returned to normal levels in 2023 including visiting areas of high risk.

Approval of new suppliers continues to include confirmation that (to the best of their
knowledge) modern slavery is not present in their operation or supply chain. Compliance is
captured as a KPI and reported as above.

Working with our current suppliers, supplemental to the supplier audits, we continue to seek
their assurance that they operate ethically and responsibly and record that confirmation, as
appropriate, in our data capture system.

Commitment From the Directors
Ultrapanel is committed to continually improving our policies and procedures to assist in the
eradication of Slavery from the modern world.



